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A leadership education boomlet is under

way in Central Ohio. Does such wraining
make sense? How much is enough?
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FRANKLIN'S LEADERSHIP CENTER

Franklin Umiversity already affers gradiste and undergraduate
lendership programs. Mow Paul Otte, Frunklin's always-agares-
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A LEADERSHIP ACADEMY

Business consultant and execwtive coach Ted Sun doesn’t have a
university o back his leadership program, nor a major donor 1o
fund it. Bui lack of support hasn't dissuaded Sun from entering the
fray with a new Leadership Acadeny

“Sun, who his dubbed himself *chief dream maker™ at his firm,

Creative Innovations Enserprises, also owns enterprises named Exec-
utive Balance and Knowledge Builders.org. He's an engineér, holds
an MBA and recently completed his doctorate of management i or-
ganizational leadershap through the University of Phoenix, where he
also teaches part time. {Some, but not all, of the leadership doctorate
can be completed through Phoeni s new Polaris-area campus. )

Sun says seven students enrolled for his first Leadership Acade-
mwy class in May. He plans 1o cap enrollment at 15, The six-month
[!I'-I.Igrdl'r'l costs $1,295 and targets people already in leadership posi-
tions, though that's net a prerequisite for acceptance. “The biggest
thing | book for,” Sun says, “is their passion to make a difference in
other people’s lives.”

Can Sun compete against Franklin and other bocal colleges and
universities (See “Other Training Options™) that already offer leader-
ship training? Sun’s optimistic, He sys there's a nussing clement in
other programs such as Leadership Columbus. “Columbus nesds 10
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Sum takes o holistic view on leadershap
and its importaree. “One of the things. that
teride 1o bather me is when people ook for
something 10 be passionate about, and Chey
end 1o book at the wrong things,” b says,
“People are not showing down enough o
ook at the ermoticnal. spirimal, plyscal
wnpact of what's going on arogrd them.”

Sun’s program spends & good bal of ime
focusing on the “spiritsl”™ side of leader-
ship, though he says be dosan't use the lerm
in & religious semse. One of his favorite
books, he says, is James Hillman's The
Sl v Coler, which talks about spiritualiny
and doing what your gui wanis you iodo

Some of Sun's propouncements sound a
bit out there, it's true. but he doesn’t corre
acress as @ fruitloop. His comments. have
been featred on ABC and NBC, and he
says he's been invited to be & presenter at
the Third Global Conference on Business
and Feonomics n Arsterdam in Juby,

Sun bopes 1o offer the Leadership Acad-
emy. which will be self-supporting through
fikion, several times a year as interest -
creases, You have w walk before you mum,
ihowgh; he's starting with an anmual course

A five-member executive board governs
the Leadership Acadenmy, with imipaat. Eromn a
four-member advisory board. Sun says he
haxt corporate support { pot necessarily finan-
cial) from the Wellness Forum, Executive
Balance, Big Fish Networking, Ohao State
University's George H. Alber Enterprise
Center, Optimum Companies, Mooney Fi-
nancial Services, Easter Seals, Central Oluo
Transit Authority and ASH Image.
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DR. TED SUN
IN THE MEDIA
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b been accepted for preseniction ot the Third Glabal Confersnce on
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